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At the preseat tims, esmsidersbla scafusien exists relative to the
utilisstion of intividuals oa & eontrestual basiseethe vericus
caissories of cofityact personnal, the bemefits available to eash . -
category, the Agessy's respoasibilitiss to eash iyps, and the proper -
etilization of essh sategory. As a eorellary to this is thwe problem
of induging career agents who are leng~term sssets to remain in plmse,

(See Tad A, *Career Agexute®,) A review of material on this subject
mzmwtwmvuzo--um.ummgu—m»m»m- o
standing problemeethat of providing s retiremat pregrea for thoes =

tion of whieh demands a pelicy desisisn,
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LY iRilisation of Contrest Fersonnel

There are ourrentiyfiearcer agents and in sddition [l other 25X1A9a
srntrsct apente expleyed by the /P, Thess saresr agests are all ‘
coversd by the Civil Service Metirement Aet, lowever, the sther

sontregt s enta are not covered wndsr the Boelal Seemrity Act or tim

Ciwil Service Netirement Ast sines thay are independent scntraetere

and, ay wush, sre ineligible for coverege as amplayess of the

U. 5, Governmant,

The following bevefite are curremtly availlabla ¢ peuvide ineentive
vhere rosded, 1.0., forr the leng—term asneds $msurenss, both health
and lifes lesve, doth amsmial and siek; selary insreasss at wyy tiae
1t is doemnd sdvisables indafinite eontwest vhen the
agent has proves his value) edusstisn allawaness deponinuis)

quarters sllownees, post differemtials, bemwnes, and yessttlenesd,

Sach Divisien and Maff of DIYP hes s Mnswdedgushle mwﬁ“:

uﬂmimtbun-ﬂlmunnummm

., ‘C .

advised on a1l labest dovelspments in scansetism with the sontresh

personnel problem at the pelisy level., Fer emample, on £ Pebrwary 1956,

the S34eI0/B fer IO/P Divisions end Staffe & cowpilatise fyew

the eurremt tiens en ssmtwert perssmnsl (see Tub A), Basieally,

these extrscte periained %o Oppeer Ageats, Comtoust Agemts, and L
Uontyeot » indicating for essh eategory the '

benefits, s Wavel, ete,, and \hetir gpiisstion, 4% the

nISCoB- 1N

hcp:u.fmmuwwmmnm
erefits, {t is wident frem dissussions, umtmudth
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EVCTY Me{lisation of Contrest Pereommel

Je

Ts

&,
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rayment of $500 per anmm ia premimms for & mea 3S years old wmtild
a7e 60 would pey the agemt eomserned $93.40 per mewth for \ng
remainder of his life,

A progrem of formal briefings should be initisted to augment the
sstablished metheds of dMssemimatisn of iaformatien somcerning
rontract persomsl,

HECOMMENTATIONS §

It 1s recommended thet a Task Feree eonpesed of representet
& psreon from the Osartrast Persemssl Pivisien, a:luzﬁzllbor of e

one from Centwal Cover Drensh, and ons frem S3A-DLY/8 condnet lllll;ﬁb
type brisfings with sash Division and Staff % edusate 2ll eencermed
on the subject of sontraet peresnmsl.
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